
REPORT OF THE EXECUTIVE DIRECTOR TO THE DISCHARGE AUTHORITY  
ON MEASURES TAKEN IN THE LIGHT OF THE DISCHARGE AUTHORITY’S OBSERVATIONS OF 2017 

 1 

 

EBA/ED/2019/01 

17 July 2019 

PUBLIC 

 

European Banking Authority 

Report of the Executive Director to the Discharge Authority on measures taken in the light of the 
Discharge Authority’s observations of 2017 

(Article 110 (2) of the EBA Financial Regulation) 

 

 



REPORT OF THE EXECUTIVE DIRECTOR TO THE DISCHARGE AUTHORITY  
ON MEASURES TAKEN IN THE LIGHT OF THE DISCHARGE AUTHORITY’S OBSERVATIONS OF 2017 

 2 

Article 110(2) of the EBA Financial Regulation states: “At the request of the European Parliament or the Council, the Executive Director shall report on the measures taken in the light of 
those observations and comments.” This report provides an overview of the measures taken by the European Banking Authority in the light of observations and comments made by the 
Discharge Authority on date in respect of the implementation of the budget of 2017. 

Follow-up report 2017 discharge – Individual report 

1. The EBA welcomes that, following the Court of Auditors report on the annual accounts of the Authority for 2017 and the EBA responses 
to its observations, the Council recommends the European Parliament to grant discharge to the Executive Director in respect of the 
budget implementation for the financial year 2017. 

2. The EBA also welcomes the recommendations made by the European Parliament regarding the 2017 discharge documents and hereby 
would like to inform that has taken the following actions in light of the comments received. 

3. The Authority notes that it is encouraged to improve its financial programming and monitoring, taking into account the relocation of the 
agency.  

4. To support the above, the EBA set up a project team for the relocation and additional budget monitoring tools to facilitate management 
of the relocation budget. The authority consulted with colleagues in other France-based agencies to obtain cost information relevant to 
Paris, to support our financial programming and budget projections. 

5. The EBA recognises the need to take appropriate actions so as to ensure the effectiveness of its procurement process, competition in 
its procurement procedures, as well as full implementation without unjustified delay of electronic public procurement. 

6. The EBA notes the Court’s call to find a more balanced approach between quality and price criteria in order to improve the economy of 
its procurements. 
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7. The EBA notes that, according to the Court´s report, by the end of 2017 the Authority was not yet using all of the tools for all its 
procedures, launched by the Commission aimed to introduce a single solution for the electronic exchange of information with third 
parties participating in public procurement procedures (e-procurement).  

8. The Authority notes that it implemented e-submission in August 2018.  

9. In 2019 to date, the EBA is of the view that a healthy level of competition in its procurement procedures has been experienced. This has 
been helped by publishing procedures in both French and English for services to be delivered physically at the new offices in Paris, by a 
conscious effort to improve the ease of use of the call for tender documentation, and by the implementation of eTendering. 

10. The EBA acknowledges comments on the need to advertise its vacancy notices in a transparent and cost-effective manner, without unjustified costs. 

11.  The EBA is transparent in its recruitment; every vacant position is published externally to ensure maximum possible dissemination and widest EU 
public audience. The EBA also publishes its vacancy notices on the EBA website and through the following communication channels: EPSO, 
EUROBRUSSELS, Euroactiv, EU agencies network, HRC – Human Resources Conference. Vacancies for TA positions are also published internally in 
view of potential internal mobility. Cost effectiveness of publishing of vacancy notices is always considered as some of the portals used are free of 
charge (EU agencies network, HRC). 

12. The EBA concurs that its workload is increasingly shifting from regulatory to oversight and enforcing tasks and thus personnel resources should be 
reallocated internally, ensuring an appropriate level of prioritisation.  

13. In 2017, managers identified areas of reducing workload, and 3 FTEs were reallocated internally, following the evaluation and agreement of senior 
management. In addition, the EBA conducted a general reorganisation exercise in 2017 for which all activities were evaluated and assessed and a 
new structure was created. The new EBA structure, more activity orientated, resulted in a shift of portfolios between units and the creation of two 
new units. It was an opportunity to allocate resources as per current workload as well as to give the opportunity to staff to change files and thus 
promote career development. 

14. The EBA agrees on the need to allocate more resources into its anti-money laundering activity so as to fulfil its oversight functions and enquiries into 
national institutions. Alongside ESMA and EIOPA, the EBA should integrate AML/CFT risks in prudential supervision.  
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15. In this regards, the EBA published a vacancy notice (May 2019) for an SNE Expert position on Consumer and Depositor Protection, Payments and 
Anti-money Laundering. Moreover, following the agreement of the ESAs review, the EBA will receive additional headcount in 2020 of which four 
positions will be assigned to the anti-money laundering activity. 

16. The EBA concurs on the need to conduct an inquiry into dividend arbitrage trading schemes such as cum-ex in order to assess potential threats to 
the integrity of financial markets and to national budgets. It should establish the nature and magnitude of actors in these schemes and assess 
whether there were potential breaches of either national or Union law.  

17. The EBA did extensively discuss the matter at its Board of Supervisors meeting in December 20181. It was agreed that further work would be 
undertaken in the framework of the AML committee. The EBA launched a survey and it is in the process of analysing the results. 

18. The EBA understands that its revenue will decrease as a result of the United Kingdom leaving the European Union, and that it will need to find 
adequate arrangements for its funding so as to fulfil its mandate consistently, independently and efficiently. 

19. The revenue of the EBA is comprised of a 40% subsidy from the EU and a 60% contribution from National Competent Authorities. This ratio will 
remain unchanged after the withdrawal of the UK. Once in Paris, the EBA’s staff costs per staff member will reduce due to the drop in the salary 
correction coefficient. Taking the staffing as per 2018, this reduction is estimated to be equivalent to a 5% reduction in total costs. The EBA anticipates 
other savings arising from lower service costs in Paris. 

                                                                                                          

1 Minutes EBA Board of Supervisors 11-12 December 2018 https://eba.europa.eu/documents/10180/1959243/EBA+BS+2019+010+%28Final+minutes+-+BoS+meeting+11-
12+December+2018%29.pdf 
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